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collective bargaining agreement and consider our relations with our employees to be good. Korn Ferry is an equal 
opportunity employer.

We have assembled a wealth of talent that is rewarded based on performance. Our Company brings together a wide 
range of disciplines and professions—everything from academic research and technology development to executive 
recruiting, consulting, and business leadership. We are also a culturally diverse organization. Our people come from 
all over the world and speak a multitude of languages. For us, this diversity is a key source of strength. It means we 
have people who are able to challenge convention, offer unique perspectives, and generate innovative ideas. We are 
recognized by our clients and within the industry for our company culture and excellent work. Some highlights from 
fiscal 2021 include:

 Leader, Sales Training Service Providers (Gartner Magic Quadrant)

 Leader and Star Performer on the 2021 PEAK matrix (Everest)

 Pacesetter, Workforce Management Services (ALM Intelligence)

 Leader, Recruitment Process Outsourcing (RPO) (NelsonHall’s Vendor Evaluation and Assessment (NEAT))

 America’s Best Executive Recruiting Firm (Forbes Magazine)

 2021 Perfect score 100 on Human Rights Campaign Foundation’s Corporate Equality Index which measures 
equality for LGBTQ colleagues

 2020 100 Best Companies for Moms (Working Mother)

 2020 Best Companies for Dads (Working Mother)

 2020+ Top Companies for Executive Women (Working Mother)

 Best Companies for Women (Women’s Choice Award) 

Our People

We continue to invest in building a world-class organization that is aligned to our strategy and is staffed by a skilled, 
motivated and agile workforce. We know our people are key to our business success. Key initiatives in this area 
include:

Safety and Well-Being

In response to the pandemic, we developed and implemented new practices designed to prioritize the health and 
safety of our employees and clients. In March of 2020, we halted travel, closed all offices and shifted to a work-from-
home approach, reopening offices only when local governments deemed it safe and even then, required adherence 
to social distancing protocols, offered access to personal protective equipment, established occupancy limits, 
enhanced cleaning procedures and increased visibility and access to mental health and other wellness offerings.

Workplace and Culture

We work to foster a supportive, respectful culture where everyone feels valued for their contribution. It starts with our 
values of Inclusion, Honesty, Knowledge and Performance. Under these values, we seek to embrace people with 
different points of view. We say what we mean and do what we say. We hold ourselves to the highest standards and 
make it safe for people to speak out when they see something wrong. We actively help our colleagues grow, develop 
with mentoring and support and we never settle for the status quo. We always strive to be better today than we were 
yesterday and do our best for our clients, colleagues, and shareholders.

Diversity, Equity and Inclusion

Inclusion is intentionally the first of our four core values and a pillar of our firm. Our people come from all over the 
world and speak a multitude of languages. For us, this diversity is a key source of strength. It means we have people 
who are able to challenge convention, offer unique perspectives and generate innovative ideas. Equally important, it 
means we can think and act globally—just like our clients. In fiscal 2021, hundreds of our leaders worldwide 
participated in our Conscious Inclusion training program. This training is a part of a series of other firm-wide inclusion 
culture efforts to increase individual and team engagement and contribution. 
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